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Polish labor law issues are unlikely to apply to option plans. As a precaution, however, employees
should acknowledge in writing that the grant of options does not create a right or entitlement to
further grants.

Translation of plan documents for employees is recommended but not required. Government filings
must be made in Polish.

The grant of employee options in Poland may give rise to a requirement to publish a prospectus
which has been approved in the Issuer's Home Member State, unless one of the exemptions or
exclusions in the Prospectus Directive is satisfied, e.g., there are fewer than 100 offerees in each
member state or the value of the securities being offered is less than €2.5m, subject to certain
conditions.

Employees may be subject to certain reporting requirements.

Employee consent for the processing and transfer of personal data is a recommended method of
compliance with existing data privacy requirements. If data is transferred outside EU, a written
consent will be required unless the consent for the transfer is issued by local data protection
authority. Moreover, the local entity must enter into a written agreement with third party data
processors.

Employees are taxed on the spread upon the exercise of the option. Tax is also imposed on any
gain upon the subsequent sale of the underlying Stock.

Social insurance contributions are not required if the Subsidiary is not involved in the offer of options.
Accordingly, option plan benefits should not be included in employment agreements and the Issuer
should not be reimbursed for the spread.

None.

If the Subsidiary reimburses the Issuer for the costs of option plan benefits, withholding and reporting
are required.

A tax deduction should be available to the Subsidiary if the cost of option plan benefits is reimbursed
and the Subsidiary treats the spread as part of employee remuneration.

This summary is intended to reflect local law and practice as at 1 May 2013. Please note, however, that recent amendments

and legal interpretations of the local law may not be included in these summaries.

In addition, corporate governance,

administration, and option plan design facts that are specific to your company may impact how the local laws affect the
company’s equity based compensation plans.
With these matters in mind, companies should not rely on the information provided in this summary when implementing their

stock plans.
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